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1)  S.Williams, The Nature of Some Recent Trade Union Modernization in the UK, British
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2) Paul Smith and Gary Morton, New Labour’s Reform of Britain’s Employment Law: The
Devil is not only in the Detail but in the Values and Policy Too, British Journal of Industrial
Relations, Vol.39, No.1, 2001, pp.124-132.
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No.l, 1992, p.116.
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